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STATE OF HAWAI |

M ni mum Qual i fication Specifications
for the d ass:

HEAVY VEH CLE/ CONSTRUCTI ON EQUI PMENT MECHANI C |
(HEAVY VEH CONSTR EQUIP MECH TT)

Experi ence Requirenents:

Two (2) years of autonotive repair work experience which
i ncl uded heavy vehicle and/ or construction equi pnment repair work.

Supervi sory Aptitude:

Applicants nust denonstrate evidence of supervisory aptitude.
Supervi sory aptitude is the denonstration of aptitude or potential
for the performance of supervisory duties through successf ul
conmpl etion of regular or special assignnments which involve sone
supervi sory responsibilities or aspects, by details to supervisory
posi tions, by conpletion of supervisory skills in assignnents, or
by favorabl e appraisals of a supervisor indicating the possession
of supervisory potenti al.

Quality of Experience:

Possessi on of the required nunber of years of experience wll
not in itself be accepted as proof of qualification for a
position. The applicant's overall experience nust have been of
such scope and | evel of responsibility as to conclusively
denonstrate that he/she has the ability to performthe duties of
the position for which he/she is being considered.

Li cense Requi red:

Possession of a valid notor vehicle operator's |icense and
eligibility to obtain Conmercial Driver's License of the
appropriate type, as applicable. The appropriate Comerci al
Driver's License nmust be obtained prior to the end of the six (6)
nont hs probationary peri od.

Sel ective Certification:

Speci al i zed knowl edge, skills and abilities may be required to
performthe duties of some positions. In such positions,
certification may be restricted to eligibles who possess the
pertinent experience and/or training required to performthe
duties of the position.

Agenci es requesting selective certification nust show t he
connection between the kind of training and/or experience on which
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they wish to base selective certification and the duties of the
position to be filled.
Tests:

Applicants may be required to qualify on an appropriate
exam nati on

Physi cal and Medi cal Requirenents:

Applicants nust be physically able to perform efficiently

and effectively, the essential duties of the position which
typically require the ability to read without strain printed
material the size of typewitten characters, glasses permtted,
and the ability to hear the conversational voice, with or wthout
a hearing aid, or the ability to conpensate satisfactorily.
Handi caps in these or other areas will not automatically result in
di squalification. Those applicants who denonstrate that they are
capabl e of performng the essential functions of the position wll
not be disqualified under this section.

Any condi tion which woul d cause applicants to be a hazard to
t hensel ves or others is cause for disqualification

Any disqualification under this section will be nade only
after a review of all pertinent information including the results
of the nedi cal exam nation, and requires the approval of the
Director.

Ment al / Enoti onal Requirenents:

Al'l applicants nmust possess enotional and nental stability
appropriate to the job duties and responsibilities and worKking
condi ti ons.

This is the first mninmumqualification specification for the
new cl ass HEAVY VEH CLE/ CONSTRUCTI ON EQUI PMENT MECHANI C || ( HEAVY
VEH CONSTR EQUIP MECH 11).
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